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T (Confédération Générale du Travail, or CGT) /&) R EUE Y FE SH e » 455
VEERS - B TAHS ~ FHEEEE - PR Tt R o FIREEETE
FIHIE - SRFAFEE R ~ BRRERRS - BL3E-FAEHRE (Palier and Thelen,
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1 o TR~ JRE - PEE -~ B AV BEE R (Baccaro and Howell, 2011)

Culpepper (2003) 7347 B Z¢ BL T & fih i » S fe i S AT SE 3 SR - 225
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RATEE EETRRAET » 2022 FEFG N H & U E B et
44,417 7T > FE8Y 2.8% > HREERIRAS > SHEELEEHREERE
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HEPREAR TE N AR 26% - 25 TR MR & Al - 80 7.6% » BAT
E R RS E e B0 - FINF - RAEECRAESRHUE AR TEhEE
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ARG A EBIR R IR IUE - BESSEEREL - AFNA ~ iR A
FUNBFER RO ZEIE - D& &EERZ 3T ~ FrE R - EhfEaEs
ERPERS —ELLRAEINHT ~ 25 L 4L ARSI TR ~ RAREEEECR TE - |
fix 5 5 Ry fe 8 TG > 73240 « AEEVARCR @ IDARE RS @i
AT BN -

Fo TR EE(EHIRE - 4257 TBORHAME L - B 7 Ea8AA (5
B TEZS > T PR DHAR R AV IR 1A 5 2 AR AR 55 TARRRES T
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=~ B BEAE: B - TRRE - B S
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FUE BRI 2298 /NFF - 55 342 B PEEF 0 = TR
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PR NIBEAT T B8 - AR5 TS5 IRE - B 55 & b B T e |
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Strategies of Taiwan's Labor Movement and Legislative Policy
Advocacy: Starting from the Demands of May Day Labor Marches

Yu-Jen Wu*

Abstract

This article examines labor movement strategies and policy advocacy in Taiwan, using
the demands raised during May Day (Labor Day) demonstrations as a starting point. It
highlights a shift in Taiwan's labor movement from protest-oriented actions toward
institutionalized policy advocacy. This evolution reflects a trend of cross-sector
collaboration and increasing policy specificity. The article also draws on strategic
experiences from European labor movements to contextualize Taiwan’s labor advocacy
within broader global trends. It discusses how labor movements in diverse capitalist
systems pursue different institutional adjustments in response to liberalization. Rather
than opposing liberalization outright, labor movements engage in a process of
negotiation and compromise, learning to navigate within its frameworks. The article
suggests that Taiwanese labor movements are cultivating new forms of “solidarity
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politics.” These emerging alliances seek to influence policy reform and institutional
change, positioning labor not only as a force of resistance but also as a key actor in
shaping social and economic policy.

Keywords: labor movement, Labor legislative advocacy, labor policy, collective

action, Labor Day
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